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Purpose of the meeting: To report and discuss recent developments and to have
focused discussion regarding progress against some key aspects of the Strategic
Plan, 2020-2024
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a.

b.

C.

d.

e.

Chair’s welcome

Approval of Agenda (Paper 1)

Approval of minutes from 20t August 2020 (Paper 2)

Finance Report and Budget Planning for 2021- from Head of Finance (Papers 3
and 4)

Rector’s Report (Paper 5)

Discussion Items: Progress on key aspects of the Strategic Plan, 2020-2024.

Chair’s report on Strategic Campus Plan Discussions with the Ministry
(Paper 6)

Proposed updating of Regulations Governing Positions at the University of
the Faroe Islands (Papers in Folder 7)

Initiative on Student Retention and Progression: Presentation of Data from
the Head of Student Services (Paper 8)

Freedom of Research in the light of the Standard Procedure for External
Research bids (Paper 9)

Possible university policy on parental leave and long-term sick leave

7. Discussion: Reflections from Board members at the end of the period of service
of the current Board.
8. Chair’s concluding remarks
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1. Chair’s welcome
The chair welcomed members to the last meeting of the current board.

2. Approval of Agenda (Paper 1)
The chair informed that item 6e will be discussed under item 4 (financial matters).
Following that the agenda was approved.

3. Approval of minutes from 20" August 2020 (Paper 2)
The minutes from the meeting of 20" August were approved without amendment.

4. Finance Report and Budget Planning for 2021- from Head of Finance
(Papers 3 and 4)
The Head of Finance went over the status of the current situation. There is a deficit
for this quarter while however there has been surplus from the preceding part of the
year. The Head of Finance and the Rector are having regular meetings with the
Deans and Director to ensure that all expenses come in before the year is over. For
now, there is a surplus. The main reasons for surplus are connected to covid-19.
Less has been spent on salaries as hiring of positions was delayed due to lock-down
earlier this year. Less has also been spent on practicum of students in mainly
nursing, teaching and the pedagogue courses, also due to covid-19. There has also
been less expenses on external teachers. The costs for tools in relation to replacing
onsite teaching to online teaching have been relatively cheaper than some solutions
apparently used at other universities. It has been considered investing in a studio for
online teaching, which would require some higher investments. That however has
not been done yet. On the other hand, we have increased spending on GDPR
related preparations.

The proposed grant for 2021 is lower than we originally asked for and
therefore some revisions to the original projected budget have been required. The
current adjustments made to the projected budget for 2021 go from a deficit of 3
million to about a deficit of 50.000 DKK, which is much closer to the expected grant.
One member highlighted that IT sources are too low for 2021 as IT support is
needed. There was an agreement to the point and was said that it will be prioritised
as far as possible.

Item 6e was then discussed. A board member had raised the topic regarding
Ph.D. students that go on leave, mainly maternity leave, and asked whether it would
be possible to establish a system where the finances of such a leave would be
covered by the general finance law rather than the Ph.D. grant itself which does not
stretch to cover leaves. Moreover, it was proposed to a greater degree automatically
getting substitutes hired earlier when someone goes on maternity leave. The Rector
highlighted that this is not an area where we in fact face major challenges, and he
indicated that he did not feel it was something which was at a level that required
Board discussion or that should be prioritised for the Board given the many other
important items for discussion. The government will unlikely be willing to change
financial regulations. He stressed the need to have an overhead in Ph.D. grants that
would help to cover such a leave and for the University more generally to have a
buffer to assist where required. Regarding the question of having a regular practice
of hiring substitutes before the person goes on leave, it was highlighted that currently
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three university staff are going on leave and all substitutes have been hired a month
before the leave starts. It was argued that deans should retain the entitlement to
make decisions to deal with leaves, rather than it coming from higher levels.

The board members then approved the outline budget for 2021.

5. Rector’s Report (Paper 5)
The rector summarised his rector’s report, which was shared with members ahead of
the meeting. Following that there were some questions and discussion.

It was asked whether covid-19 had increased numbers of applications, which
it has e.g. in Iceland. Here there was some increase of numbers for admission
2020/2021, but we do not know yet for next year.

Several universities have been greatly challenged by cyber-attacks during
covid-19. It was asked whether the university has been affected by that and advised
to be pro-active in countering possible attacks by seeking collaboration with experts
on preventative matters.

The policy on sexism and sexual harassment is in the making and it was
asked why now and whether it applies to students as well. The rector informed that it
came in light of the recent debate and events in Denmark and that the student
services are working on a similar document to go out to students prior to Christmas.
He further informed that students are always welcome to contact the leadership and
him directly, if there are any concerns. Anonymity will be respected. It was discussed
how the other universities are handling such cases. It was emphasized that it is
important to have different options to where to raise your concerns in order for the
system to work and be trusted. Different ‘safe’ routes are necessary.

It was asked where we are in the process of renewing the executive order
which was delayed due to external factors earlier this year. We need to focus and
push the Ministry for it to happen before the next graduations. The student union was
encouraged to push for that as well at the Ministry.

Finally, it was asked whether there are any considerations to discuss
separating the teacher’s education from the university as has been promoted by
some in the media on various occasions. The Rector clarified that the Ministry has
stated that there are no considerations to separate the teacher program from the
university and the discussion will not be taken forward. The university holds the
same view. He also indicated that as a result of discussions he has had with various
parties, the argument for separation seems to have reduced significantly.

6. Discussion Items: Progress on key aspects of the Strategic Plan, 2020-
2024.

a. Chair’s report on Strategic Campus Plan Discussions with the Ministry
(Paper 6)

The chair presented the ideas on the campus plan that the board has recently
proposed in meeting with the Ministry. The main idea is that instead of
demolishing the building on Freelsid (gamli Leeraraskulin) we would rather
start to renovate one section (lon) after the other. That idea was more liked
than using containers as temporary solutions waiting for the complete
campus. The key is to refurbish rather than demolish and at the same time
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initiate the campus plan, starting with the central building and the parking lot
and ultimately bringing all the faculties together in a closer area. The Minister
had been very positive about the idea and supports initiating it.

Skulin & Flatum has moved out of their sections and the Ministry is
supporting the university moving in. However, some discussion with the
municipality still needs to be settled before that can happen.

In conclusion the recent ideas proposed to the Ministry have been
received well and the rest of the board supported the ideas proposed.

b. Proposed updating of Regulations Governing Positions at the University of
the Faroe Islands (Papers in Folder 7)

The rector presented the updated document with the proposed changes. It

has been updated to reflect the changes at the University since 2016. Other

than that, there are no major changes to the existing descriptions, but rather

they have been brought together and explained better and some gaps have

been filled.

There were some comments from one Board member on aspects of
detail, and the rector asked for those to be sent in an email. He stressed that
the comments were relevant to long-standing job descriptions, rather than
anything which had been updated or was proposed for change.

The rector proposed to the board to allow minor changes in the
document without approval of the board to allow for continuing development
to take place in the coming months. Members were wary of approving that,
while acknowledging that bringing minor changes to the board for approval
every time will unnecessarily make the process more inefficient and slower
than necessary or helpful. It was suggested splitting the document in two, so
that one less detailed version would go to the board for approval while a
detailed version could be changed internally. The rector stressed that the
current document is seriously out of date and does not provide a satisfactory
basis for our current activities. The rector and the chair of the board will
discuss further solutions, including having regular updates reported to the
Board and discussed as is felt necessary.

c. Initiative on Student Retention and Progression: Presentation of Data from
the Head of Student Services (Paper 8)

The Head of Student Services present the data on student retention and

progression that they have produced since August, which was provided in the

papers for the Board.

Dropout rates vary from faculty to faculty. The numbers for
dropout seem to indicate that overall, we are doing relatively well compared
to Danish statistics, while not so good compared to UK statistics. Many of our
students take leaves, mainly maternity leaves, but that does not count for
slower progression for completing in time. Bachelor programs are doing
relatively better than master programs, where completion is slow. The
success rates however vary much from program to program, also in the
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bachelor’s level, where the nurse, pedagogue and teacher’s program are
doing best — the programs that were merged to the university.

We need to look further into why the statistics differ so much from
program to program. The programs of the newer part of the university (nurse,
pedagogue and teacher’s program) have standard practicum and mandatory
attendance unlike the other programs. Further investigation on correlations to
completion on time needs to be assessed. Only 42% of the students in the
master program receive the monthly grant from Studni. That indicates that the
majority is working up to full time while being on fulltime studies. We need to
rethink if it is suitable to work while on a master's program or rethink the
design of our programs. We need to look into how significantly drop out is
connected to when students are admitted to programs that were their second
or third choice. Furthermore, we need to examine how the distance students
have to the university, accommodation and mental health affects the
completion/dropout rates of our students.

The rector concluded that we need to have a higher portion of students
completing their studies and acknowledge the figures and work towards
improving them.

d. Freedom of Research in the light of the Standard Procedure for External
Research bids (Paper 9)
A board member made the case that the recently agreed procedure for the
development and approval of external research bids, involving peer review,
could amount to an infringement of academic freedom. This was reported as
the view of some staff in one Faculty. After a lengthy discussion, the
overwhelming view of the Board was that such procedures are in fact a
standard and important aspect of the research process in modern,
professional universities, and that they do not at all challenge academic
freedom.

It was stressed that the new procedure is an updating of an existing
procedure, but one which is not well constructed and is poorly implemented.
As a result, the Research Council has previously commented that some
applications that have been sent to them have not been good enough for
external reviews in the first place (as reported by overseas reviewers), which
harms the reputation of the university. Moreover, some aspects of control are
necessary e.g. financial aspects so that we manage projects properly and do
not end up with substantial deficits as has been the case with several
previous projects.

Nevertheless, it was stated that there has been no intention
whatsoever to infringe freedom of research with the recently established
procedures and anyone who has concerns about that actually ever
happening would of course be at liberty to raise the issue. It was stressed by
the Rector that peer review is in fact a basic principle of academic life and
that it needs to be part of the internal life of our University if we are to live up
to international standards of academic life. He thought it a matter of concern
that senior researchers in one of our faculties seemed to have a belief in
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some kind of principled opposition to what is in fact a fundamental principle of
academic life. He thought that was misguided and bad for the faculty and the
University.

e. Possible university policy on parental leave and long-term sick leave
Discussed under item 4. No further discussion here.

7. Discussion: Reflections from Board members at the end of the period of service
of the current Board.

Members thanked for the cooperation for the last 4 years and pointed out that the

university has moved a lot forward for the last years, especially the last year or so.

The chair of the board will send a survey to members for review of the last 4 years.

8. Chair’s concluding remarks
Finally, the chair of the board thanked for the last 4 years with the board and stated
that the university has moved in the right direction where the modernisation of the
organisation started with the previous rector has continued to move forward with the
current rector, being thankful for that. The chair and the rector will follow up on item
6b before the new board comes in January 1, 2021.

The meeting ended at 12:30.

Si faroyska utgavu av fundarfrasggnini nidanfyri |

Endamalid vio fundinum: At greida styrinum fra gongdini i seinastuni og umrgda
framstigini i ngkrum av hgvudsmalunum i strategiaetlanini 2020-2024

Styrisformadurin bjédar veelkomin
Godokenning av skra (skjal 1)
Godkenning av fundarfrasggn fra 20. august 2020 (skjal 2)
Figgjarfragreiding og figgjaraetlan fyri 2021 — fr& figgjarleidaranum (skjal 3 og
4)
Fragreidingin fra rektaranum — (skjal 5)
. Umrgda av gongdini i ngkrum av hgvudsmalunum i strategiaetlanini 2020-
2024
a. Fréagreiding fra styrisformanninum um samskifti vio Mentamalaradid um
kampuseetlanina (skjal 6)
b. Uppskot til dagfaring av skjalinum ‘Reglugerd fyri storv a
Frédskaparsetri Faroya’ (skjal 7)
c. Tiltek i samband vid at halda lesandi til og i framgongd:
lestrarskrivstovuleidarin leggur hagtal fram (skjal 8)
d. Granskingarfreelsi og mannagongd fyri ‘Frabodan, fyrireiking og
godkenning av umsoknum um granskingarstudul’ (skjal 9)
e. Mgguligur politikkur fyri barnsburdarfarloyvi og langtidar sjukrafarloyvi
7. Orodaskifti: Styrislimirnir lita aftur & arbeidid i styrinum seinastu 4 arini
8. Styrisformadurin tekur samanum
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1. Styrisformadurin bjodar veelkomin
Styrisformadurin bjédadi limunum veelkomnum til seinasta fundin vid verandi
styri.

2. Go6okenning av skra (skjal 1)
Styrisformadurin kunnadi um, at punkt 6e a skranni verdur vidgjart undir
punkti 4 (figgjarviourskifti). Sidani var skrain gédkend.

3. Goodkenning av fundarfrasggn fra 20. august 2020 (skjal 2)
Fundarfragreidingin fra seinasta fundi 20. august 2020 var godkend uttan
broytingar.

4. Figgjarfragreiding og figgjaraetlan fyri 2021 — fra figgjarleidaranum (skjal 3 og
4)
Figgjarleidarin gjggnumgekk tglini fyri arid. Hendan arsfjordingin er undirskot,
hinir arsfjérdingarnir visa yvirskot. Figgjarleidarin og rektarin fundast regluliga
vid dekanarnar og fyrisitingarstjéran fyri at tryggja, at allar rokningar fyri arid
verda skrasettar, adrenn arid er Gti. Sum st@dan er nu, er yvirskot, og er
hgvudsorsgkin covid-19. Lgnarkostnadirnir hava verid laegri enn veentad var,
av ti at starvssetanir voru Utsettar, ta samfelagid stongdi fyrr i &r, og starvsfolk
voru send heim at arbeida. Somuleidis hava kostnadirnir fyri starsvenjingar og
leysalaerarar verid leegri av somu orsgk. Kostnadur til utgerd i samband vid
undirvising & netinum hevur verid lutfalsliga biligari enn mgguligar adrar
loysnir bruktar & gdrum universitetum. Umhugsad hevur verid at gjort eitt
studio til netundirvising, sum hevai kravt eina haegri ilagu. To er hetta ikki
komid i lag enn. Hinvegin hava fyrireikingar i sambandi vid herdu
datuverndarlégina kravt haegri Gtreidslur.

Figgjarlogaruppskotid fyri 2021 er laegri enn tad, sum Setrid
upprunaliga bad um, og ti hevur verid neydugt at endurskoda upprunaligu
figgjareetlanina, sum nu er tillagad fra halli & 3 millionir til hall & 50.000 kr., har
naerkast verdur figgjarlogaruppskotinum. Ein av viomerkingunum fra einum av
styrislimunum var, at eetlada ilggan & KT-gkinum i 2021 var lag, og dentur
vard lagdur & tgrvin & KT-support. Hendan aheitanin var vidurkend, og sagt
vard, at hetta verdur radfest so frammarlaga sum gjarligt.

Punkt 6e & skranni var sidani umrgtt. Ordaskiftio var um farloyvi, i
hgvudsheitinum barnsburdarfarloyvi, og ph.d.-lestur. Ein styrislimur skeyt upp
at endurskoda skipanina soleidis, at figgingin av farloyvum verdur fevnd av
jattanini heldur enn av ph.d.-verkeetlanini, sum ikki umfatar figging til farloyvi.
Fart var fram, at st@rvini eiga at vera sett fyrr, ta starvsfolk fer i
barnsburdarfarloyvi. Rektarin legdi dent &, at hetta ikki er eitt gki, sum vit hava
storvegis trupulleikar vid, og fardi somuleidis fram, at honum tykti hetta kjak
ikki at vera eitt mal hja styrinum at umrgda, heldur eigur tad at verda umrgtt a
leegri stigi, ti Styrid hevur onnur meiri atrokandi mal at taka upp. Harumframt
er politiska skipanin neyvan opin fyri at broyta asetingarnar hesum vidvikjandi.
Umradandi er tiskil at hava rakstrargjald (overhead) iroknad i ph.d.-jattanirnar,
soleidis at rumd fyri farloyvum er i figgjaraetlanini fyri verkaetlanirnar, og at
stovnurin hevur sett figging av til slikar stgdur. Vidvikjandi spurninginum um at
seta folk i farloyvisstarv, adrenn starvsfolkid sjalvt fer i farloyvi, vard nevnt, at i
verandi lgtu eru try slik farloyvisstarv sett, ein manad adrenn farloyvid byrjadi.
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Fart vard fram, at avgerdarraetturin skal liggja hja dekanunum, hvussu hetta
verdur skipad a deildarstigi.
Sidani vard figgjareetlanin fyri 2021 gédkend av styrinum.

5. Fragreidingin fra rektaranum — (skjal 5)
Rektarin tok samanum fragreidingina, sum var send limunum adrenn fundin.
Sidani véru spurningar og ordaskifti.

Spurt vard, um covid-19 hevur fart til haekking av umsoknum, sum tad
hevur i eitt na islandi. Svarad vard, at talid fyri 2020/2021 var haekkad nakad,
men vit vita ikki enn, hvussu hetta fer at avirka talio & umséknum fyri
2021/2022.

Telduélop hava verid & fleiri universitet i koronatidini. Spurt vard, um
Setrid eisini hevur verid uti fyri ti sama, medan tad eisini var ratt til, at Setrio
fyrireikar seg imoti slikum alopum og segkir saer fyribyrgjandi rad fra serkanum.

Politikkurin um agang (nu kalladur ‘leidreglur fyri nidrandi atburd’) er i
gerd, og spurt vard um, hvi hetta tekur seg upp na, og um hetta eisini fer at
vera galdandi fyri lesandi. Stig er tikio til at faa leidreglurnar i lag eftir
tilburdirnar og ordaskiftio um agangandi atburd i Danmark seinastu tidina av
valdmiklum folki. Lestrarskrivstovan arbeidir vid liknandi leidreglum til lesandi.
Rektarin legdi dent &, at lesandi altid eru veelkomin at seta seg i samband vid
leidsluna, og eisini vid hann beinleidis, i trinadi. Vist vard a, hvussu onnur
universitet hava handfariod tilik mal, har dentur vard lagdur &, at umradandi er,
at ein, sum er Gti fyri agangi, hevur fleiri stgd at venda seer til fyri at leggja
sina sak fram, soleidis at hetta verdur vidgjert, har ein kennir seg mest
tryggan. Hetta fyri at tryggja alit & skipanina.

Spurt vard um arbeidid vid nyggju kunngerdini, sum Uttanrikis- og
mentamalaradio (UMMR) avgjerdi fyribils at stedga iverksetanina av fyrr i ar.
Umradandi er na, at UMMR faer kunngerdina lidna 4drenn naestu
progvhandanirnar, har vit gera okkara til, at hetta kemur i lag. Rad teirra
lesandi vil eisini eggja til, at hetta kemur i lag.

Umsidir vard spurt, um Setrid er opiod fyri at fara i ordaskifti um at skilja
leeraradtbagvingina fra Setrinum, sum summar rgddir hava studlad undir i
midlunum. Rektarin gjerdi greitt, at UMMR hevur stadfest, at tad eru ongar
getlanir um at skilja leeraradtbagvingina fra Frédskaparsetrinum, og at malid
verdur ikki tikid vidari. Frodskaparsetrid er av somu askodan. Rektarin nevndi
eisini, at eftir umrgdu av malinum vid fleiri partar, er hugurin til sundurbyti
minkadur munandi.

6. Umrgda av gongdini i ngkrum av hgvudsmalunum i strategisetlanini 2020-
2024
a. Fréagreiding fra styrisformanninum um samskifti vio Mentamalaradid um

kampuseetlanina (skjal 6)
Styrisformadurin legdi fram kampuseetlanina, sum nyliga er lggd fram
fyri Uttanrikis- og mentamalaradio. Vidvikjandi gamla laeraraskulanum
a Freaelsinum er hgvudstankin at umveela lon fyri lon, heldur enn at
bréta nidur og byggja uppaftur. Starri undirtgka er fyri hesi loysnini enn
at flyta virksemid i bingjur a Fraelsinum, inntil eitt nytt kampus er Kklart.
Atlanin umfatar at umveela, samstundis sum kampusgkio verdur
viokad og virksemid verdur knytt i bygningar teettari hvgrjum gdrum.
Landsstyrismadurin i uttanrikis- og mentamalum studlar hesum.
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Skdlin & Flgtum er na fluttur dr lonunum & Fraelsinum. UMMR
studlar okkum i at flyta okkara virksemi i lonirnar, sum nu eru tgkar. T
mugu vit fyrst finna eina semju vid kommununa hesum vidvikjandi.

Umrgdan av eetlanini hevur verid veel mottikin av UMMR, og
restin av styrinum tok eisini undir vid framlggdu aetlan.

b. Uppskot til dagfaring av skjalinum ‘Reglugerd fyri storv a
Frédskaparsetri Faroya’ (skjal 7)
Rektarin legdi dagfarda skjalio um reglugerd fyri starv &
Frodskaparsetrido Fgroya fram. Dagfgringarnar endurspegla
broytingarnar sidani 2016. Skjalid atgreinar innihaldid neerri, og nakad
er lagt afturat, har fragreiding vantadi. Annars eru ongar stérvegis
broytingar til innihaldid sjalvt.

Nakrar vidmerkingar voru til eina punktid, sum eisini stod i
gomlu utgavuni. Rektarin bad viokomandi um at senda vidmerkingarnar
i telduposti, sum ikki snudu seg um dagferda innihaldid vid nyggju
starvslysingunum, men til gamla partin av skjalinum.

Rektarin skeyt upp, at loyvi verdur givid rektaranum at gera
smaerri broytingar i skjalinum uttan gédkenning fra styrinum, soleidis at
arbeidio vio skjalinum verdur meir dmakaleyst komandi manadirnar.
Limirnir hildu seg aftur vid at gédkenna tad, men vidurkendu to, at tad
verdur ov umfatandi og ragvumikio at leggja allar smeerri broytingar
fram fyri styrid til gédkenningar, hvarja ferd tarvur er a ti. Tiskil vard
skotid upp at deila skjalid upp vid einari styttri meir generellari Utgavu,
sum skal leggjast fram fyri styrid, ta broytingar eru i uppskoti, umframt
eina adra meir nagreiniligari atgavu, sum kann broytast innanhysis
uttan gédkenning fra styrinum. Rektarin legdi dent &, at naverandi skjal
samsvarar ikki vid verandi virksemi & Frodskaparsetrinum, og rektarin
og styrisformadurin fara sostatt at vidgera neydugu broytingarnar
vidari, og vilja upplysa styrid um dagfaringarnar leypandi, og taka styrid
vid upp i vidgerd, t& hoskandi er.

c. Tiltgk i samband vid at halda lesandi til og i framgongd:
lestrarskrivstovuleidarin leggur hagtael fram (skjal 8)
Lestrarskrivstovuleidarin helt framlggu vid hagtglum um framgongd og
frafall hja okkara lesandi. Hagtalini (skjal 8) voru eisini send
styrislimunum adrenn fundin.

Fréafallio er ymiskt fra deild til deild. Yvirskipad siggja hagtalini
gott it samanborid vid donsk hagtal, medan verri er, tA samanborid
verdur vid bretskt hagtal. Fleiri av okkara lesandi taka farloyvi i
lestrinum, i hgvudsheitum barnsburdarfarloyvi. Hetta avirkar to ikki
hagtelini fyri framgongd, ta barnsburdarloyvi ikki telur vid sum seinking
i framgongd. Hagtalini siggja betur Ut a bachelorutbugvingunum
samanborid vid masterutbagvingarnar, har lesandi taka longri tid um at
gerast lidug vid utbuagvingina. Framgongdin er t6 sera ymisk fra
Utbugving til Gtbugving, eisini ta tad kemur til bacheloratbagvingarnar,
har sjukrargkt, namsfr@gdi og leerarautbagvingin standa seg best — hetta
eru Utbugvingarnar, sum voru lagdar saman vid Setrid i 2008.

NU krevst, at hugt verdur neerri eftir, hvi hagtglini eru so ymisk
fra deild til deild. Sjukrargkt, namsfradi og leeraradtbligvingarnar hava

10
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starvsleeru sum kravdan part av Gtbagvingini, og eisini er mgtiskylda.
Kannast skal neerri, um samband er millum hetta og at gera
Gtbagvingina lidna til tidina. Bara 42% av lesandi a
masterutbugvingunum faa manadarligan studning fra Studna. Hetta
bendir &, at flest helst arbeida upp til fulla tid, samstundis sum tey eru
innskrivad til fulltidarlestur. Vit mugu endurskoda, um tad hoskar seg at
arbeida fulla tid, medan ein er innskrivadur til masterlestur, ella mugu
vit umskipa masterutbugvingarnar. Harafturat skal hyggjast naerri at,
um talini fyri frafalli eru heegri i teimum fgrum, ta lesandi komu inn &
Utbugvingina sum teirra annad ella tridja ynski samanborid vid har, sum
lesandi sluppu inn & utbugvingina, sum var teirra fyrsta ynski. Umsidir
skal eisini naerri hyggjast eftir, hvat fyri leiklut salarlig heilsa,
bastadarvidurskifti og frast@da til hgvudsstadin, hava upp & hagtglini
fyri frafall og framgongd.

Rektarin dr6 saman um og vidurkendi, at meir arbeidi skal
leggjast i at halda lesandi til, soleidis at hagtglini betrast.

d. Granskingarfreelsi og mannagongd fyri ‘Frabodan, fyrireiking og
godkenning av umsoknum um granskingarstudul’ (skjal 9)
Ein styrislimur bar fram, at nyggja samtykta mannagongdin fyri
‘Frabodan, fyrireiking og godkenning av umsoéknum um
granskingarstudul’ kundi verdio skilt sum brot a granskingarfreelsi.
Hetta var askodanin hja avisum starvsfélki a einari deild. Eftir longri
kjak var greitt, av meginparturin av styrinum tok undir vid, at ein slik
mannagongd er ein vanligur og neydugur partur av
granskingarframgongdini & einum nymatans professionellum
universiteti, og at hetta ikki er ein hottan av granskingarfraelsinum.

Dentur vard lagdur &, at hendan mannagongdin er ein dagfaring
av eini verandi mannagongd, sum to var 6greid og ongantid veruliga
framd i verki. Av teirri orsgk hevur Granskingarradio eisini fyrr vidmerkt,
at summar umsoknir, sum eru sendar teimum fra okkum, hava ikki
verid & ngktandi stigi at senda til uttanhysis javnlikameting (sum
viomerkt hevur verid av uttanhysis ummeelarum), og hetta kann skada
umdgmid hja Frédskaparsetrinum. Harafturat er neydugt vio onkrum
slagi av eftirliti, m.a. fyri at tryggja, at verkaetlanir verda fyriskipadar
skynsamt, og at undirskot ikki kemur fyri, sum hevur verid stgdan vio
fleiri undanfarnum verkaetlanum.

Stadfest vard t0, at tad eru ongar aetlanir yvirhgvur um at skerja
granskingarfreelsio vid iverksetan av hesi nyliga samtyktu
mannagongd, og um nakar hevur illgruna um, at tad nakrantid er hent,
skal ein sjalvandi fgla seg frian til at bera tad fram. Rektarin legdi dent
4, at javnlikameting er ein grundregla i akademiska umhvgrvinum, og
at hetta eigur eisini at gerast partur av okkara innanhysis hugburdi a
Setrinum, um vit skulu liva upp til altjoda granskingarkrgv. Hann var
stdrin um, at avisir granskarar a eini deild eru av ti &skodan, at nakad,
sum annars er vanligur hugburdur i akademiska umhvgrvinum, er brot
a granskingarfraelsid. Rektarin helt, at tad var misvisandi og 6heppid
fyri deildina og Setrid.

e. Mgguligur politikkur fyri barnsburdarfarloyvi og langtidar sjukrafarloyvi
Hetta vard vidgjart undir punkti 4 & skranni. Onki vard lagt afturat her.
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7. Ordaskifti: Styrislimirnir lita aftur a arbeidio i styrinum seinastu 4 arini
Styrislimirnir takkadu fyri samstarvid seinastu 4 arini i styrinum og boru fram,
at stovnurin hevur ment seg négv seinastu arini, serliga tad sidsta ario.
Styrisformadurin fer at senda eitt eftirmetingarskjal til limirnar at fylla at fyri
seinastu 4 arini.

8. Styrisformadurin tekur samanum
At enda takkadi styrisformadurin styrinum fyri arbeidid seinastu 4 arini og
stadfesti, at Frodskaparsetrid hevur sett kos reetta vegin, har natimansgerd av
stovninum byrjadi vid undanfarna rektara og er hildin fram vid verandi rektara.
Styrisformadurin og rektarin fylgja upp vidvikjandi punkti 6b & skranni, adrenn
nyggja styrid tekur vid 1. januar 2021.

Fundurin endadi kl. 12:30
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