University of the Faroe Islands
PROPOSAL FROM AN ACADEMIC MEMBER OF STAFF TO BE EVALUATED FOR PROMOTION
Prior to submission to the University Director, the proposal should be discussed with the relevant Dean
of Faculty. It should be submitted together with a full academic CV (including academic qualifications,
employment history, teaching experience and bachelors and masters dissertation/thesis supervision,
publications (clearly distinguishing peer reviewed outputs from others), funding awards, PhD
supervisions, impacts arising from your work, public engagements, relevant administrative experience,
and so on) and copies of no more than 5 of the proposers most important research outputs.
In completing your proposal, and presenting your CV, it will be useful to take account of the
University’s Strategic Plan, 2020-2024.
After submission, the proposal will be discussed by the University Leadership Team, and if appropriate,
an evaluation committee will be established, usually chaired by an internal member of staff, and with
external evaluators with expertise in the relevant subject area.
Name:
Faculty:
Date of Employment at the University:
Current Job Title and Subject Area:
Seeking to be Evaluated for (please
specify position):
In no more than two pages (Calibri (Body) font, 11point), please present the case for your proposal.
Please make reference to the “Regulations Governing Positions at the University of the Faroe Islands”
(available on the University website) and to the University’s Strategic Plan, 2020-2024. Linking to
your CV, please provide substantive evidence that you:
1

x
x
x
x
x

Have attained the required standards of academic qualifications and expertise in your field
(“highest standards” for professor, and “very high standards” for associate professor – to be
demonstrated substantially by reference to research achievements and research-based teaching);
Have demonstrated the required “good pedagogical skills” (as evidenced by teaching experience,
approach to teaching and learning, outcomes for students, student feedback and how you use it
to enhance teaching, and so on);
Have acquired the required level of administrative experience (“extensive” in the case of
professors).
For promotion to professor, please also evidence how you have taken “the overall responsibility
for the quality of research and teaching” in your subject area and independently developed your
subject area through high-level scientific research.
Have effectively shared your specialist knowledge with society beyond academia, and/or have
participated in public debate.

1
Please note, in the case of the 2016 version, there is a supplement on the position of “Full Professor” which should also be taken into
account.

x

Finally, please also indicate how your envisaged contribution in any promoted position will
contribute to achieving the commitments and priorities in the University’s Strategic Plan, 202024.

Signature:

Date:

